The Declaration of Department of Royal Rainmaking
' and Agricultural Aviation
On Intention of Integrity on Administration

According to National Anti-Corruption Strategy Phase 3 (2017 - 2021), the Integrity
and Transparency Assessment (ITA) is set as a significant tactic which is upgraded to be

““an Approach Measure for Anti-corruption’ that all government agencies shall implement it
in order to achieve good result and guideline on developing and improving themselves
on ITA appropriately.

Department of Royal Rainmaking and Agricultural Aviation has concerned about
problems and impacts of corruption providing negative effects to the nation and people.
Hereby, we strictly abide by prevention of corruption in all forms. I, “Dr. Surasri Kidtimonton”,
Director-General of Department of Royal Rainmaking and Agricultural Aviation, together with
executive officers, would like to declare our intent that we will set a good example for
our officers by administrating the Department faithfully and transparently in accordance with
the principle of good governance to build trust in society by conducting as follows:

1. Transparency: To openly provide upon request the Department’s information
which is accurate, clear, completed and up-to-date. To allow investigation on the
Department’s administration according to the announced policy.

2. Accountability: To administrate the Department with integrity to achieve
its missions in accordance with the practice of good governance, and to be liable for
the failure of work performance and administration.

3. Corruption—Free: To perform each step of works in compliance with laws and
regulations, as well as to be free from abuse of policies or functions without cronyism
and bribery.

4. Integrity Culture: To promote culture standard of value of integrity and
anti-corruption in the Department, to determine mechanism or system for preventing
conflict of interest, and to develop concrete measures of corruption prevention and suppression.

S. Work Integrity: To control standard and fairness at work and service to response
to public demands, and to administrate the Department with integrity in areas of
human resource management, budget management and other work assignment.



6. Internal Communication: To raise awareness of work performance with
integrity and transparency, and also conveying the above 5 policies through communication
channels or methods to the Department’s officers and staffs to acknowledge, understand and
abide by this policies.

We would appreciate your acknowledgement.

Given on December 12, 2017

Dr. Surasri Kidtimonton
Director-General

Department of Royal Rainmaking
and Agricultural Aviation



